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Barbara Ely Ritter’s 30-year career
with the U.S. Fish and Wildlife Service
and her inspiring rise from temporary
employee to division chief, stands as a
vivid example of what our dedicated,
hard-working, professional Federal em-
ployees are capable of.e
——

IN MEMORY OF REVEREND DOC-
TOR FREDERICK GEORGE SAMP-
SON

e Mr. LEVIN. Mr. President, today I
would like to pay tribute to the
achievements of a beloved religious
leader, heroic civil rights advocate, in-
spiring preacher and dedicated father
from my home State of Michigan, Rev-
erend Doctor Frederick George Samp-
son.

For the past 30 years, my home town
of Detroit has been able to claim Rev-
erend Sampson as one of its own. How-
ever, his deep faith, keen intellect, and
concern for others enabled him to
touch the lives of countless people the
world over.

Born in Port Arthur, TX, Reverend
Sampson’s insatiable thirst for knowl-
edge compelled him to earn three bach-
elor’s degrees, two master’s degrees, a
doctor of divinity degree from Virginia
Theological Seminary as well as cer-
tificates in economics and medicine. In
addition, three colleges awarded him
honorary degrees.

While he was indeed a man of learn-
ing, Reverend Sampson was also a man
of action who sought to integrate his
education and faith into all he did. His
learning and faith could be heard in his
powerful sermons. Such was the influ-
ence of these sermons, that Ebony
Magazine twice named Reverend Samp-
son as one of the Nation’s ‘“‘Greatest
Black Preachers in America.”

Central to all the Reverend’s work
was his untiring advocacy on behalf of
the civil rights movement. A close aide
to the Reverend Martin Luther King,
Jr., Dr. Sampson helped organize the
1965 voting rights march in Mont-
gomery, AL, and he helped write and
edit many important speeches given
during the early days of the civil rights
movement. In addition, he was a life
member of the National Association for
the Advancement of Colored People as
well as a former President of the De-
troit branch of the NAACP. Much of
the success of the civil rights move-
ment has been due to the untiring ef-
forts by people of faith, such as Rev-
erend Sampson, who reminded us about
the dignity and worth of all people re-
gardless of their race, creed or gender.

After serving two decades in various
churches throughout the nation, Rev-
erend Sampson came to Detroit to
serve as Senior Pastor at the Taber-
nacle Missionary Baptist Church. Dur-
ing his tenure as pastor, this parish of
5,000 served as a beacon of hope to the
entire community. Tabernacle Church
cares for the body and mind as well as
the soul, and Reverend Sampson de-
serves much of the credit for this. The
church offers computer training, GED
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tutoring, runs a soup kitchen, admin-
isters a food pantry and among other
things has a scholarship program in ad-
dition to its services and Bible studies.

As one who early in his life deferred
a career in medicine to serve God as a
preacher, Reverend Sampson was able
to use his role as a minister to increase
awareness about health matters. Be-
sides speaking extensively about
health and spirituality, Reverend
Sampson was able to display consider-
able courage in his personal life when
he was diagnosed with prostate cancer.
After this diagnosis, Reverend Samp-
son and his daughter Freda sought to
highlight the threat that prostate can-
cer poses, particularly to African
American males, by teaming with the
American Cancer Society and the
Southern Christian Leadership Con-
ference to raise awareness of this dis-
ease.

Reverend Sampson has been a com-
munity and spiritual leader for nearly
five decades. I have been able to wit-
ness, firsthand, his passionate oratory,
his love of his Lord and his commit-
ment to helping others. Reverend
Sampson touched the lives of all who
met him. I know my Senate colleagues
join me in commemorating the life of
Reverend Doctor Frederick George
Sampson, and in offering their condo-
lences to his son Pastor Frederick
Sampson III, his daughter Freda and
his extended family.e

———

NATIONAL BUSINESS WOMEN’S
WEEK

e Mr. BIDEN. Mr. President, this week,
for the 73rd year, our nation will com-
memorate National Business Women’s
Week. Since it was first observed in
1928, the event has been sponsored by
Business and Professional Women,
(BPW)/USA as a national tribute to all
working women. It has helped increase
awareness of the continuing challenges
that working women face, and has
highlighted their many successes that
have strengthened our nation.

With well over 60 million women in
the American labor force, including
more than 70 percent of women with
children, and an increasing percentage
of women who help care for an elderly
relative, the issues that challenge
working women must be priorities for
all of us, from balancing responsibil-
ities within our own families to our de-
bates on national and, indeed, multi-
national policy. And, as has been the
case for all of the 73 years that we’ve
had National Business Women’s Week,
we start from a position where there is
good news and bad news; we’ve come a
long way, and we have a long way to
go.
In 1999, there were nine million
women-owned firms, representing 38
percent of all American businesses, a
103 percent increase in just over 10
years; and the rate of growth for
women-owned businesses in America is
nearly three times faster than the
overall rate. Women-owned businesses
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are also as financially secure and cred-
it-worthy as other firms, and, in fact,
are more likely to stay in business.

Yet, even with that powerful place in
our economy, women entrepreneurs
still have lower levels of available
credit than their male counterparts.
And as for employees, women still face
a wage gap; for every dollar earned by
men in 1998, women earned an average
of 73 cents. The gap is even wider for
women of color, and it gets worse as
the workers get older, presumably pro-
gressing in their careers.

In the highest echelons of the busi-
ness world, the Fortune 500, the good
news is that the number of women cor-
porate officers has increased by 37 per-
cent over the past five years; the bad
news is that the total number of
women officers is still alarmingly low.
The number of women in the highest
officer positions, like CEO, president
and high-ranking vice presidencies, has
increased by 113 percent since 1995, but
that still translates into just 114
women in those jobs, or about five per-
cent of top office holders.

We’ve seen similar progress, with
corresponding long ways to go, in
women working in government and
higher education. In my State last
year, we elected our first woman Gov-
ernor—a Governor, I might add, who is
also a small business owner. While we
rightly celebrate her victory, she was
just the 11th of 12 American women
ever to have been elected to that office
outright. Here in the Senate, we have
seen progress—with a record 13 women
currently serving as U.S. Senators—
but we still cannot call it success. And
in academia, too, although some num-
bers are getting better, some problems
persist, including what the American
Association of University Professors
described as substantial disparities in
salary, rank and tenure.

And so, as we approach National
Business Women’s Week, we have some
work to do. Achieving equity on the
job is a process, and it proceeds not on
an isolated track but with almost con-
stant overlap with policies that affect
home and family life, from providing
adequate health care to combating do-
mestic violence, from meeting the
needs of our young children to respond-
ing to the needs of our aging parents.
As a national interest, work and family
exist in partnership.

We celebrate the progress and con-
tributions of working women in Amer-
ica, recognizing that our prosperity—as
well as the full expression of our values
and national character—depend upon
women having the opportunity to par-
ticipate fully in our economic life. We
are not there, but we are inspired by
the women who continue to lead the
way, and during National Business
Women’s Week, we are reminded to
honor their uniquely valuable con-
tributions to the strength of our econ-
omy and our society, and to the prom-
ise of our future.e®
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